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Chief Williams = JohnNarog =~ - 4 .. - Linda Pecina
" City of Hearne PD - City Ma@ﬁ*ﬁ%ﬁ, City of Heame  City Secretary, City of Hearne

RE: Termination of Stephen Yohner
To the City of Hearne,

My name is Brett 8. Charles, and through the Texas Municipal Police Association, this
firm represents Sgt. Stephen Yohuner regarding his recent termmation. Earlier today, Chief
Williams provided a letter dated March 30, 2017 to my client indicating that he could either
resign or be terminated do to allegations of sexual harassment and alleged violation of various
city ordinances. A copy of this letter is attached hereto.

We hereby formally demand that Sgt. Yohner 1s immediately reinstated to his current job
and rank with all current benefits, status and privileges that he now enjoys. As part of this
demand, this letter constitutes a formal notice of appeal of the termination and request a meeting
mmmediately with Chief Williams and City Manager John Naron. This termination is a clear
violation of the rights and protections afforded to Sgt Yohner. Conducting any form of
retroactive mvestigation or action of any type of than full remstatement will be challenged by
any and all legal means You and [ both know that the allegations of the misconduct alleged in
the March 30, 2017 letter are unfounded and, at best, a misguided decision.

As part of this demand for a meeting and appeal, [ have attached an open records request
Please produce these items as soon as possible so that we all may effectively address and discuss
this matter.

I request that you contact me before the end of business today. The best way to reach me
is via cell phone 713-898-58335.

Failwre to fully reinstate Sgt. Yohner result in further legal actions Please govern
yourselves accordingly
Smeerely,

-
' ﬁvu,(h

Breti 8. Charles
Attorney for Sgi. Stephen Yohner

Enclosures

108 E NORIH AVENUE BRYAN, TEXAS 77801 TrLE 979-703-5277 EFAX 713-456-2290
beharles@charles-law com
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April 2™ 2017

To whom it may concern:

My name id hnd | am a former Hearne Police Officer. | worked for the city of Hearne from
'In my opinion, the citizens of Hearne were wonderful and it was a

' pleasure to serve them. The department however was lacking in leadership, professionalism and moral

standards.

When | started with the department | was assigned to Sgt. Yohner for my first phase of field training. |
rode with Sgt. Yohner for two weeks. During the first couple days, ays, Sgt. Yohner told me he had a disease,

he stated he was addicted to pussy. | asked him if he wa{ Ind he said yes and further stated he
ad a girlfriend. ) 85%.\v

Sgt Yohner also told me he wanted to sleep with dispatc ASgt Yohner told me
he was infatuated with her and he had made it his goal to ave sex with her. | saw Sgt. Yohner act like he
was going to smack4‘ utt on one occasion while we were in the dispatch office. On more
than one occasion | féard Sgt ohner say, “If she would just give- me one hour”.

While riding with Sgt. Yohner one day he suddenly spun around and started following a semi out of
fown past the high school. 1 had not observed any violations and I asked what he had seen. SgtYohner
activated his emergency lights and stopped the truck just outside of town. | still was unaware of what
had taken place. Sgt Yohner instructed me to stand in front of the semi after he had identified the
driver, while he went back and issued a citation. Once we cleared the traffic stop Sgt Yohner told me the
semi we pulled over had thrown a rock from its load a couple weeks ago and the rock had cracked his
windshield. At the time Sgt Yohner said he was unable to identify the driver or get the truck information
for his insurance. Sgt Yohner told me he wrote the driver for failure to maintain a single lane. He further
stated since he got the drivers information for the citation, he could now use it for his insurance claim.
When | asked Sgt Yohner how he knew it was the same driver he told me the driver was an owner
operator.

After two weeks | was assigned to Sgt. Witzel for the remainder of my field training. Sgt. Witzel asked
me numerous times if | had a side piece, referring to a girlfriend! P id no’Fano about..

Soon after being released from field training, on a scheduled day off, | worked at the high school. When
my shift was over | went to a gas station and got a drink. While there | ran into Officer Lightfoot. Officer
Lightfoot and 1 were talking when a man approached us and asked if we could give him the owner
information from a license plate. The man further stated a vehicle had driven'down his road and ran
over his dog infront of his family and the license plate had fallen off of the vehicle. We informed the
man it was illegal to give out personal information from license plates. The man then said he was a
former city councilman. We again said we could not provide him with the information he wanted. We
did get the license plate number and went back to the Police Department where we checked the plate,
which came back from out of town. Officer Lightfoot and | stayed in dispatch and talked for a few
minutes. As we were talking the phone rang and the dispatcher answered it. When the dispatcher hung
up she turned to us and said, that was Witzel wanting me to run the license plate you guys just ran.
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l was assigned to the night shift soon after getting off of FTO. On numerous occasions prior to getting off
in the morning | would see the chief come in and check on duty, then say he was going to runa route. |
asked a dispatcher one time what he meant and was told the chief drives a bus route. | asked if he did
that while on duty and was told yes.

While | worked for the Hearne police department [ was informed the Sgt’s were not required to take
calls, orissue citations. Their job was to supervise. | was also informed Sgt Yohner and Sgt Witzel were
the day shift supervisor’s while Sgt. Barrow was the night shift supervisor. Sgt. Witzel was also the traffic
Sgtand Sgt Yohner was the self titled narcotics investigator. During my time with the department [ never
saw nor heard of 5gt. Yohner making any drug arrests. | was further instructed the officer’s worked their
own cases as far as they could before sending them up to a Sgt for approval. | was informed a Sgt. would
take over the investigation once the Officer had done all they could. | never heard of a Sgt working any
Officer’s cases. The Sgt’s would send the cases back to the Officers telling them what needed to be
done. On many occasions the things which needed to be done could only be done during the hours the
Officer wasn’t working. It was my observation that Sgt. Yohner and Sgt. Witzel spent the majority of
their time in their office or in dispatch.

The chief, while being a really neat person and easy to talk with, was absent. By this | mean he was not
running the department. It appeared as if Sgt. Yohner and Sgt. Witzel were the ones in charge of the
agency. When the Lieutenant was approached with complaints he would shrug his shoulders and say “all
that’s about to change”. Yet nothing ever changed, no Officer’s complaints were taken seriously.

The city of Hearne has the potential of having a great police department. | met numerous citizens who
were behind the agency 100%, yet they were not happy with the services being provided. When | hired
on with the city | was told the city did not like the Police. | found this to be untrue. | was told because
the city was predominantly black and the Officers were mostly white there was racial strife. Much of
which came from the recent officer involved shootings. Again | did not witness this. | never felt
threatened while answering calls in black neighborhoods. In fact | felt welcomed. | made several
friendships, which I have kept, with citizens of Hearne. My hope is the City Manager, Mayor and city
council will see these issues and resolve the problems which face the police department.

If there are any questions | could answer | would be happy to hear from you in person.

Pb Box 877755

Wasilla Alaska 99687

C—)




March 03, 2017

To Whom tt May Concern

It's been my lifelong dream o be a police officer and on January 31, 2016, Twas excited to siart mry first
day with the Hearne Police Department as a Texas Peace Officer.

Even before I started with Hearne Police Bepartment, I had a sense that Sergeant S. Yohner and
Sergeant C. Wiizel were in charge. | came o the police depariment several days, prior 1o starting my
new job, To complete my physical and drug test. When 1 arrived Chief Thomas Williams and Lieutenant
Pat Armstrong had no idea that | was coming and were clueless as to what needed o be done. 1.
Armstrong called Sgt. Yohner to find out what was going on. During the entire year, | was with the
Hearne Police Department, it was apparent that Chief Willlams and 1%. Armstrong had litHe involverment
with the depariment and its daify operations. To this day, 1 cannot tell you what Chief Williams did on a
day to day basis because he was rarely in the office. When he was there he would falk about others
behind their backs judging them openly in front of anyone who ha Ppened to be around. This is so
unprofessional and demeaning to the person he was talking about because IT WOULD eventually get
back to the individual he was talking ahout. This included personal and confidential information that
was shared with him. Nothing you told Chief Williams was safe. If he had an issue with an officer, he
should have spoken with that officer behind closed doors. And being In his position, he should have
been more respectful and confidential with one’s information. | was present the day the Chief refurned
from City Hall after speaking to Mr. Naron about Sgt. Yohner heing at his girlfriend’s house {(Casey
Cisneros at 200 Patinka Dr. in Hearne) while on duty and in his Tahoe. When the Chief came back from
City Hall, he was angered yet laughing at the idea of tefling Sgt. Yohner. He made jokes about his
conversation with Mr. Naron as if dismissing him. He made it clear that the conversation was
unimportant. Inmy opinion, he had a total lack of respeci. It's also my opinion, that Chief Willlams
merely showed up o work to make an appearance and draw a paycheck. After he would show up at the
police departrment, he would then leave and run his personal errands in his police issued vehicle. When
It was time To head fo the school zone, it wasn’t uncommon for him to laugh and state he had to go and
make his appearance. Li. Armstrong is busy on cases and is stuck in his office most of the day. It's been
my experience that Lt. Armstrong is afraid of stepping on Chief Williams’ toes because he allows
Sergeant Yohner and Sergeant Witzel to run the depariment. 1t’s very obvious ti. Armstrong will not |
stand up and take charge given the capaciy he has as a Lieutenant. 11 Armstrong should be the voice
tor his officers. Instead, he rides the fence and agrees to agree. Time and Time again, Lt Armstrong
would be approached by officers complaining about Sgt. Yohner and more especially Sgt. Witzel for
overstepping their authority. Lt. Armstrong would agree with the officer and claim he would check into
the situation, but ultimately Sgt. Witzel would get his way. Instead of standing up for the officer, Lt.
Armstrong would say, “Witzel is being Witzel”. What does that mean?- It means that if for any reason
you upset 5gt. Witzel, he can write you up and vour valid explanation would mean nothing because
“Witzel is being Witzel” and you're gomg to be written up. Multiple times Chief Williams and L.
Armstrong have agreedthat Sgt. Witze! has taken matters too far vet they allow this conduct to
continue. ChiefWilllams even referred to Sgt. Witzel as being a hypocrite, because the very things he
writes an-officer up for, he does. 1don’t know when my relationship with Sgi. Witze] went south but he
continually micro managed me. He did this with others but not everyone. He had his favorites and it
was very clear because he would often go boating with them. | felt he was harassing me so [ would try
to avoid him at all cost. | couldn’t ask him questions because he would make me feel dumb. He




belitiled me and put me down as if to build himself up and make himself look good. I'm new inmy
police careerand I shouldn’t feel scared to ask him questions. He's condescending and confrontational.
He has to have the last word and if you stand up for yourself or what you believe in, he gets angry and
you ultimately pay for his temper via write-ups. His arrogance Is unbecoming of a Sergeant and hurts
officers trying to sincerely learn.

‘There is no mistaking that Sgt. Yohnerand Sgt. Witzel run the Hearne Police Department. Sergeant
Randal Barrow has been my saving grace, but even Sgt. Barrow wasn't safe from Sgi. Witzel's callous
comments and ugly jokes. Both Sgi. Yohner and Sgt. Witzel talk openly about Sgt. Barrow and call him
names. They continually undermine his authotity and put him down in front of others. Just Jike Chief
Williams making jokes about the conversation he had with Mr. Naron, when Sgt. Yohner and Sgt. Witzel
make ugly comments in front of others, it's a clear representation of thelr lack of respect for that
person. Since Sgt. Yohner and Sgt. Wiitzel run the department, officers see and hear their comments and
fall in behind them as if ganging up for survival. If you don’t suck up to Sgt. Yohner or Sgt. Witzel, your
days are miserable and numbered. Meaning, if you get along with Sgi. Barrow, others loyal to Sgt.
Yohner and Sgt. Wiizel will isolate you. I'm quoting a statement made by Officer Garza: “Hearne police
department is a great place to work if you get in with the right peopile, if not, you have to walk on egg
shells” {t's no different than a pack of dogs. | just remembered an example of Sgt. Whzel's off the
chain temper when he gets pissed. Sgt. Witzel was enraged with Sgi. Barrow and viscously accused him
of reporting him to the State of Texas for leaving his computer open and TLETS running. | heard the
violation was a big deal in that we could lose our license and/or get a heavy fine. I don’t know what

.happened with the violation, but the point is, Sgt. Witzel will not take responsibility Tor his own actions.

Instead, he threatens and bully’s others when he is solely to blame for the violation. And, gee, was he
written up?

1 feel like 'm rambling on burt [ strongly feel this information needs to getout. As if Sgt. Witzel’s school
yard bullying isn’t bad enough, Sgt. Yohner continuously conducts himself unprofessionally and seems to
cross the line continually. 1's just my opinfon, but his actions seem questionable. My first experience
with Sgt. Yehner was my first day on FTO with him. He shocked me when he stated, “1 like pussy so
we’re going To talk about pussy, and if you don’t like it you can get out”. Oui of the blue and often he
would show photos of naked women on his phone. As if that wasn’t bad enough, he bragged about one
particular woman and stated, “You know her”. What could | say? He's my Sergeant. As with Sgt.
Witzel, I've learned not to say a word or question them out of fear of retaliation or losing my job. One
such dispatcher is living with the consequences of standing up for herself. | was in the room when Sgt.
Yohner stated, “1 hate that biich, | want her gone”. He was pissed at the dispaicher when he found out
she complained to Angie Serna about him touching her inappropriately. While still on FT0O, he drove me
to his gitltriend’s house {Casey Cisneros at 200 Rose Marie Blvd. in Hearne) and left me sitting in the
patrol unit. [ was sitiing outside for about 15 minutes before he came back. He said he had to fix her air
conditioner. The questionable stuff is hard to explain and/or prove, but if asked, 'd be happy to explain.
One such example is that 1 find it interesting and questionable that Sgt. Yohner's girifriend is Casey and
her son {s Alex Martinez. Alex Martinez is known among Hearne police officers 1o be dealing in
narcotics, both buying and selfing, yet Sgt. Yohner (Narcotic Investigator) stays clear of him. 1 cali that
questionable hehavior, favoritism and dereliction of duty. UNPROFFSSIONAL

Though ! do not have direct evidence, it’s common knowledge and often a topic of discussion that Chief
allows Sgt. Witzel to work at the school while he's clocked in and on duty for the Hearne Police
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Department? Not only would that mean the City of Hearne is paying him his Sergeant pay but he Is also
belng paid by Hearne 1.S.D. for his services there too. According to Chief, if you work the school, you
have %o stay at the school, and that | know is a tact. With that said, Sgt. Witzel would remain on campus
and is of no use to the City of Hearne. | call it double dipping and unfair to the tax payers it this is indeed
occurring. It's my understanding this special arrangement applies only to Sgt. Witzel. Not onlydoes he
share In the running of the police department but he is given preferential treatment.

Furthermore, it’s unprofessional and a serious officer safety issue when one Sergeant is preoceupied at
his girtfriend’s house and another Sergearnt is working out at a church while clocked in and on duty.
Nefther Sergeant Is in a position to respond promptly to an officer who may be in need of assisiance, or
to any call for that matter, and other officers have witnessed their delayed response time. With the
Chief’s approval, Sgt. Yohner and Sgt. Witzel have unlimited boundaries. Their personal agendas neglect
citizens and habitually steal time from the City of Hearne.

While [ was in the process of writing this letter, a few incidents recently occurred and one such incident
that has gone on teo long and continues to this day. First, while checking my employee file, I was told
by Angle Serna and Sgt. Witzel that my file was void of any write-ups from Sgt. Witzel. However, 1
learned that write-ups were placed back in my file after | lefi on February 24, 2016. How canbe
assured these write-ups will not appear in the future?

Secondly, 1feel strangly to report the ongoing Inappropriate and unprofessional behavior of Chief
Williams and Sgt. Yohner. Though | was not present at the time, a dispatcher with the Hearne Police
Depariment, informed me that Sgt. Yohner, In front ofa new officer {Ferguson), told her, “Yourass looks
good today; Fwanna bend you over the desk and fuck the shit out of you”.. This is putrageous and
disgusting! She, along with others, will not say anything in fear of retaliation, but I'm saying something.
His constant remarks about women fn general, and directly to the women at the police department, is
degrading. Nevertheless, his conduct is permitted because even Chief Willlams often times makes lude
comments and gestures. He directed his comments and gestures toward a female officer and more .
especially towards one particular dispatcher requesting she send him nude photos of her. Incredible as
it may sound, he made the staternent to her that he had pleasured himself 1o one of her facebook
photos. {Though he did not use the words “pleasuring himself”, he used a more descriptive term more
disturbing and vulgar.} The conduct of Chief Williams and Sgt. Yohner is criminal. {would personally like
1o see this behavior STOPPED.

| gave my word To the City of Hearne Police Department that | would stay a minimum of two years

_before considering employment elsewhere. However, | felt that my future career in law enforcement
was in jeopardy. | had no intentions of changing employers, hut with no chain of comimand, no one held
accountable and no one to talk to  was scared that Sgt. Witzel’s constant harassment would ultimately
cost me a tarnished record. 1take pride in my work and | stand behind my word, but the Chiefand
Lieutenant failed me, and | felt | had no other options.

Sincerely, - y %/4//—2
A e

Brendan Stephens £ /@i/
/
P.5. . Twill make myseif availtable at your c%@gi:e should you have any questions. Please feel free
T £

o contact me for further e}{p[anaﬁan.L
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March 25, 2017

To Whom It May Concern:

With a heavy heart, I regret having to write this letter. I use REGRET because
this matter should have been handled professionally among supervisors at the
Hearne Police Department and kept behind closed .doors.

However, the Hearne Police Department lacks effective leadership and has
unprofessional supervisors, leaving officers with no one to turn to.

The chain of command should be the Chief of Police, Thomas Williams,
followed by his Lieutenant Arthur “Pat” Armstrong and closely thereafter the
Sergeants, Randal Barrow, Chris Witzel and Stephen Yohner.

Information gathered by the Sergeants should be communicated up the chain
of command. More often than not, Chief Williams and Lt. Armstrong are
unaware of daily matters within the department because Sgt. Yohner and Sgt.
Witzel fail to communicate with them, yet Chief Williams and Lt. Armstrong
continue to allow them to run the department. This ineffective chain of
command leaves officers confused. My observation from personal experiences
is that Chief Williams has checked out and allows Sgt. Yohner and Sgt. Witzel
to run the department so he doesn’t have to deal with anything. His lack of
leadership and involvement with the police department has resulted in the loss
of several good officers and the decline in morale. Sgt. Yohner and Sgt. Witzel
are allowed to make decisions without communicating with Chief Williams and
Lt. Armstrong.

My most recent experience involving ineffective leadership and the
manifestation of continual harassment from Sgt. Witzel began shortly after I
sent him an innocent text message. On December 10, 2016, I was assaulted
on the job while performing my duties. Sgt. Witzel referred to me as a “Fragile”
officer and belittled me in front of my peers when I was not even present to
defend myself. Within a matter of weeks, Sgt. Witzel injured himself on the job

while perfo his dutles I sent a text message to Sgt. Witzel stating, “Hey
Witless, guessrg sn’t the only “Fragile” officer...Karma baby”.
Important to note, Sgt. tzel calls m 501 address him as Witless. I
stood up for myself and pointed out that injuries can happen to anyone. This
was a personal text between us and was not intended to be ugly though Sgt.
Witzel’s response was very caustic. I sent the text January 09, 2017, Monday
night. On Tuesday the 10t or Wednesday the 11th, Witzel came to my office in
patrol with his Vievu body camera on. Iimmediately recognized his cool

1



demeanor and knew he was holding a grudge because of my text. With his
Vievu recording audio and video of our conversation, he solemnly asked for my
EOW’s (End of the Week) report. I tried explaining that I was unaware EOW’s
were needed since I'm on light duty from my injury on December 10, 2016. He
interrupted me several times so I never thoroughly got to explain. He stated he
still wanted EOW’s and that I should have written on them that I was on light
duty. Again, I tried to explain that I didn’t know but he continually interrupted
me and said that we've talked about this several times and emails were sent
out. He is correct in that we’ve discussed missing EOW’s, but those matters
were addressed and resolved in the past. The EOW’s he was discussing was a
different matter altogether. He wanted EOW’s even though I was on light duty.
Sgt. Witzel said he would send an email that covered the weeks he needed.

On Thursday, January 12, 2017, at 9:00p.m., I completed the EOW’s that Sgt.
Witzel requested and a sexual assault case for Lt. Armstrong. I placed them in
their respective boxes. I stayed late to complete my work since I was going to
be off work Friday, January 13, 2017 for an M.R.I. at Bryan Radiology. Before I
clocked out at 9:00p.m., I placed the EOW’s in Sgt. Witzel’s box and the case in
Lt. Armstrong’s box.

January 16, 2017, Monday was a city holiday and Lt. Armstrong was off; I was
also off since I was on light duty.

January 17, 2017, Tuesday, Sgt. Yohner brought me a written warning from
Sgt. Witzel. I asked him if [ needed to contact TMPA (Texas Municipal Police
Association) for counsel? I immediately recognized I was being retaliated
against. I disagreed with the write-up and showed Sgt. Yohner I turned in the
EOW’s last week on Thursday night since I was going to be off on Friday. I
happened to take pictures of the EOW’s before I turned them in so I had a date
reference. I never dreamed I’d need the photos as proof. The photos in my
phone were shown to Sgt. Yohner while he was still in my office going over the
write-up. (See attached exhibits). I expressed to him my disagreement and
asked why Sgt. Witzel didn’t bring it to me. Sgt. Yohner replied something
about Witzel gets focused on something then something else will catch his
attention, “Helll get over it”. I asked if Chief and Lieutenant approved Sgt.
‘Witzel’s write-up and Sgt.Yohner replied, “Yes, as far as I know from what I was
told.” (See attached exhibit). Ilater checked with Lt. Armstrong and he had no
knowledge of the write-up until later in the afternoon and AFTER I signed it. I
expressed my concern to Lt. Armstrong that1 felt the write-up was in
retaliation for the text message “Fragile”. 1 stated that I complete my work and
often stay late on my own time and that I've never been written up in the
almost five (5) years I've been doing my job. Lt. Armstrong said he’d check into
it because it’s “Ridiculous”.
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January 20, 2017, my M.R.I. results revealed I had a!! . _}and the
doctor immediately limited all activities including work.

On or about January 25, 2017, I was informed by a dispatcher and officers
that Sgt. Witzel and Angie Serna had talked to the Chief, asking him to fire me.
Though I don’t understand Ms. Serna’s involvement since she nominated me
for the Certificate of Appreciation Award from RCCC on September 22, 2016,
my concern is with Sgt. Witzel. It’s apparent he is still angry with me.

After hearing through the grapevine that Sgt. Witzel was trying to convince the
Chief to fire me, I sent a text to the Chief. Though I did not save the text, I
vividly recall typing: “Dear Chief, I respectfully request to speak to you either at
your home or privately over the phone.” Chief responded: “I'm not at home.

I'm at a game in Franklin.” That was all he typed in response to my request.
He never called me or checked on me. To this day, he has NEVER called me.

Instead of the Chief or Lieutenant putting a stop to Sgt. Witzel’s crusade to
harass me and/or have me fired, Sgt. Witzel continues his mission to hurt me
with the hope I would quit. He personally approached the City Manager, John
Naron, to have thef 4—_@1'61110‘766. from my care. Sgt. Witzel has
NEVER shown an ifiterest in Jnd knows NOTHING about his

health and maintenance needs.

On March 13, 2017, after speaking to Mr. Naron aboutg__g H_gaﬂed
to follow up with him regarding a letter I had received from thef|
L - g During the conversation, Mr. Naron Thformed me
thmtzel broughthim a letter for his signature, requesting my Hearne
issued police equipment be turned in. Although Mr. Naron put a stop to the
letter, it’s painfully clear that Sgt. Witzel continues to retaliate against me and

Chief and Lieutenant are either oblivious or condone his conduct.

Though I brought the retaliation to Lt. Armstrong’s attention on January 17,
2017 when Sgt. Witzel originally wrote me up, to date, nothing has been
addressed.

The Chief and Lieutenant continue to neglect their affirmative duty to put an
end to Sgt. Witzle’s harassment and retaliation.

This is just one of many examples of Sgt. Witzel retaliating against officers if he
gets upset. He has a short fuse and tends to bully officers that are not of equal
rank. On multiple occasions and against Lt. Armstrong’s approval, Sgt. Witzel
has written up officers for trivial matters. His conduct continues with
unchecked consequences as Chief Williams and/or Lt. Armstrong fail to step in
and stand up for the officer, as in my case, citing, “Witzel is being Witzel.”




Based on the statements Sgt. Yohner made about Sgt. Witzel not confronting
me personally made no sense. Sgt. Yohner made excuses for Sgt. Witzel as if
denouncing Sgt. Witzel’s ability to follow through and effectively present his
rational for an unwarranted write-up.

The lack of leadership has created a divided department and causes a power
struggle among Sergeants. Officers are forced to take sides (for the sake of
their job) and agree to less than moral or ethical behavior.

Repetitive calls to service are ignored with the officer standing in dispatch
(having NEVER left the police department) telling the dispatcher to write U.T.L.
10-8 which means “Unable To Locate” and “Show Me Clear.” This behavior is
practiced and condoned by the F.T.O. (Field Training Officer) Jared Barker and
the new officers under his direct tutelage follow his example and continue with
this unacceptable behavior.

Another example of unacceptable behavior by F.T.O., Jared Barker, is that he
habitually avoids reports at the expense of citizens. Calls involving
disturbances where the F.T.O. arrives on scene, gathers minimal information
and clears the call, stating parties are separated is unacceptable. The
disturbances include family violence. One such call involved a man and
woman with a very young infant at the Eastside Apartments. The man called
to report the female had thrown a baby bottle striking him in his face while he
was holding the infant. My observation and opinion is that the Field Training
Officer was derelict in his duties. He merely separated the parties. The woman
was intoxicated and the man had a visible injury to his face. The Field
Training Officer instructed the officer in training to separate the parties
allowing the female to walk around the corner to another apartment and stay
with family. By law, the woman should have been arrested. A victim’s
advocate and C.P.S. should have been contacted. Photos of the victims’
injuries and his statement should have been taken along with the completion
of other required paperwork. Instead, NO report was generated. Only the call
notes, “All parties separated”. I later addressed the officer in training and
advised him to go to Lt. Armstrong to confirm our conversation. I explained
that all calls including calls of assault and family violence are to be taken
seriously and reminded him of CCP 5.05, PC 22.01 and Family Code 71.0021
all of which define family violence and our duties as a police officer. The officer
in training and myself went to Lt. Armstrong’s office and explained the
situation. It was made clear to Lt. Armstrong that the Field Training Officer,
Jared Barker, was providing the new officer with inaccurate information setting
him up for failure and the department for a potential lawsuit.

These potential lawsuits can extend to the lack of attention and pride given fo
the police departments patrol vehicles. The Hearne Police Department even
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fails to provide the most basic maintenance for the patrol vehicles. The
vehicles seat cushions are so damaged, the officers are literally sitting on the
frame. Maintenance requests, if submitted by the officer, are often times
overlooked or they take weeks even months to be completed. Omne such case is
the | _AMultiple maintenance requests were submitted but
were dismissed because the problems could not be determined. (See attached
exhibits). “. ~ yurchased a solar battery charger for my patrol unit
because he wasn’t always available to jump start it for me. With exception to
Chief Williams, every Officer and Sergeant, including Lt. Armstrong, have been.
to my home because of continuous mechanical issues that often times left me
stranded. There had been multiple calls that I could not respond to because
the patrol unit had stalled. The situation was becoming increasingly
dangerous (to myself and the public) as the vehicle would stall with no warning
while driving. When the vehicle stalled, as it often did, it left me without power
to steer and braking was difficult. There was an incident when I lost power
and veered into oncoming traffic and finally came to a stop in the ditch off FM
485. This went on for months. Chief Williams was very aware of the situation.
His only comment was that it had been a great patrol unit when he drove it, yet
he hadn’ driven it in over five (5) years. Although EVERYONE knew the
problems, I was forced to continue driving the patrol unit. I had to drive VERY
slowly and avoid heavy acceleration, such as taking off from a stop sign or
doing my job conducting traffic stops. I recall Sgt. Witzel and Sgt. Yohner
making comments about my lack of traffic stops, yet NO ONE offered an
alternative solution to my mechanically challenged patrol unit. I was not able

to perform my duties safely and NO ONE seemed to care,

_ 55wl fad A\
As the@ I felt ighored or isolated. My ideas, thoughts and

concerns were ignored or overlooked. i _helped me when he could

with matters the chain of command obviously ignored such as windows that
would not go up or down or headlights that continually went out. Most _ :
disturbing was an officer safety issue that was blatantly ignored, even afterg-‘ ,
|ﬁpoke to Lt. Armstrong. My patrol unit had no safety cage or divider
Between the officer and arrestee. I carried additional weapons in my front seat, . N
but NEVER felt comfortable having someone in my unit that could potentially
gain access to my weapons or me while I was driving. rovided

his time and money to purchase the material needed to constructa divider or
safety cage that he then retro-fit and installed in my patrol unit at our personal
expense.

While Chief Williams allows Sgt. Yohner and Sgt. Witzel to run the department,
he goes about his daily affairs showing face occasionally for the sake of
appearance. He remains clueless as to the business surrounding the
department. Some rumors have questioned what Sgt. Yohner has on Chief
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Williams because he allows Sgt. Yohner and Sgt. Witzel to dictate to him. This
causes confusion within the department as officers are not clear of the chain of
command.

Lt. Armstong is overwhelmed with case load and knows he cannot go to Chief
Williams to complain about Sgt. Yohner and Sgt. Witzel because Chief Williams
continues to allow them to run the department, even though Chief Williams
and Lt. Armstrong openly complain about Sgt. Yohner and Sgt. Witzel’s
conduct. ‘

There is NO leadership or accountability within the department. The

dysfunction leaves an officer with NO ONE to report improprieties and morale
suffers.

I've already touched on Sgt. Witzel’s bullying of officers. Equally concerning is
the inappropriate behavior of Sgt. Yohner. (See attached exhibits).

Sexual cornments and inappropriate touching at the work place is the norm.

’m theﬁ { Jmth the police department and have feared saying

ANYTHING to ANYONE. Being thef d knowing I have NO ONE to

report the behavior, I've kept quiet and taken The sexual comments and

innuendos. I found myself going along with it just to get along. In order to
survive the “Good ‘ole Boys Club?, I laughed at their jokes and made a few
jokes myself. :

This is VERY HARD to put on paper and see it in ink. It’s humiliating and
embarrassing. As I recall conversations and situations, I cringe at my
behavior. I feel like a failure and weak that I allowed myself to be used as Sgt.
Yohner’s personal sex pawn. In order to survive and keep my job, I felt I had
no choice but to play along. I remember thinking to myself that I knew what it
was like being undercover. You’re acting like someone you’re not just to
accomplish a goal.

My goal was to keep my job. As I write this, I can imagine the questions and
doubts of anyone reading this, but please do NOT judge me because NO ONE

knows what I was going through or how I felt, the entire time becoming g§2%{d§ /QUX“

isolated. I had NO ONE to go to for help. I was thef ] but 1
wasn’t the onlyL :gthat Sgt. Yohner directed his attention. Dispatchers
giggled at his comments or laughed when he touched them inappropriately. I
can’t answer for them but why didn’t they report him? Did they like his
attention or were they afraid of retaliation too? My first year with the Hearne
Police Department he used me to meet Casey Cisneros, a waitress at Amigos.
He asked me to join him at the restaurant to run inferference. Maybe he
thought it wouldn’t look so obvious when he asked for her telephone number. I
recall the most hideous, unspeakable, graphic picture of him and Casey having
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Just had sex. I can’ remember why he sent it to me, but it shocked me, and I
deleted it. Iregret having done so now just so I’d have the proof. He would
text me and talk dirty, and I shamefully went along with it. At times I would
get a sexually charged text and ignore it or change the subject and that
occasionally worked. The texts were often unexpected and unsolicited. (See
attached exhibits). He is fanatical about sex. Ilearned Sgt. Yohner’s moods
and knew NOT to piss him off. I believe [ was accepted among my peers
because they looked up to Sgt. Yohner, and saw how he treated me like one of
the guys. The whole point to this charade was to be accepted and to keep my
job. Isaw how Sgt. Yohner treated others when he was either threatened by
them or he simply didn’t like them. In fact, there was another female,f:’_

d he hated her and often said he wanted her gone.

It’s a sad day when 4 { . cer of the law is the victim of sexual
harassment and bullying atf___ L O ONE to report the offense
to for fear of retaliation and Ultimately loSing “dbb.

Sgt. Yohnerisin a position of power granted by Chief Williams and I had NO
ONE to turn to until now.

CASE AND POINT

Recently, a dispatcher reported to her supervisor, Angie Serna, the
inappropriate behavior of Sgt. Yohner having touched her bottom. Instead of
getting support from her supervisors, they began harassing and retaliating
which caused the dispatcher mental anguish and a search for another job.
Within the week, Sgt. Yohner reportedly said, “I hate that bitch; I want her
gone”. It’'s apparent Ms. Serna said something to Sgt. Yohner. It’s VERY
CLEAR who runs the department. Angie Serna,§ ave a tight bond
with Sgt. Yohner. It’s apparent that Mg § njoys Sgt. Yohner’s flirtatious
advances as she too has been touched ifiapprépriately in front of other
lespatchers Christmas 2016, Sgt. Yohner purchased vibrating panties for Ms.

jmd gave them to her as a gift at the Hearne Police Department Christmas
“party. Chief Williams ran interference so that the children in the room
wouldn’t see. Again, how can anyone report inappropriate behavior when the
Chief of Police condones the conduct?

I do not recall the date but I vividly recall the circumstances when Sgt. Yohner
called for canine assist which means deploying ?’ﬂpanine for a free air sniff.

He was on a traffic stop south of Hearne and had a big, black man standing
outside of his vehicle. Ilater learned the man was a Texas A&M football player.
Sgt. Yohner described the man as being very nervous abouf-somethin d
Sgt. Yohnegwas certain there were narcotics in his vehicle \ ff* .
ﬁle did not alert. An alert means the canine demonstrated a

behaviorafThange “alerting” the handler that he has detected an odor of an
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illegal substance. The “alert” provides an officer probable cause to legally
search a vehicle. Again, as I stated, i_q anine did not “alert”, but Sgt. Yohner
was adamant that the man was nervous because he was certain he had
narcotics in the vehicle, insinuating I ) ’S I didn’t directly say to
Sgt. Yohner tha% \ ~ " \Instead, I pointéd out, for example the
man could have a dead body in the triink or a stolen gun in the vehicle, which
would also make him nervous. Canine only alerts on narcotics, not dead
bodies or stolen guns. Sgt. Yohner was PISSED. He looked like he wanted to
hit me. He was so mad that he setup a training aid (in either his truck or
another officer’s truck) to see ik( jcanine alerted on the n_a_r__ciotics he hid. The
canine did alert. For the record, the}” T nformed me that
Sgt. Yohner had at times msmuated or requested he “call aT&fY”. Until I
experienced it firsthand, I have never mentioned this to anyone before now.

Whoever reads my letter, please know this is very difficult to reveal about a
fellow officer, but it must be done and the time is now.

There is something very disturbing about Sgt. Yohner. This goes beyond his
obsession with sex. I believe he has crossed the line and his integrity as a law
enforcement officer should be questioned. I stumbled across some of his call

~ notes that referenced recovery of narcotics (meth or cocaine) while he was
working off duty at a nightclub in Brazos County. The skfgl}}n’gﬁ_ag of his call

note statec he would tllEI} the narcotics over to Hearne’s ‘or
training. . ' \J"and I have NEVER recelvisa narcotics Fr"(;m Sgt.

Yohner. [T eI over & year since [ questioned him about the narcotics and at
the time Sgt. Yohner replied, “Oh yeah, they’re in my truck and I keep
forgetting to bring them to you”. Since that conversation, Sgt. Yohner has yet
to bring me any narcotics. Furthermore, a C.1. (confidential informant) of Sgt.
Yohner came to me approximately two (2) years ago, and BEGGED me not to
mention his name. He exclaimed he wanted to report that he believed Sgt.
Yohner was keeping the narcotics that he (the C.1.) purchased for him. I
investigated the allegation myself and found that the narcotics recovered (as
stated in Sgt. Yohner’s call notes) were NEVER logged into evidence. This
matter was reported to authorities.

I've covered for Sgt. Yohner and have been used by Sgt. Yohner as his personal
assistant and spy. He would call me while I’'m on duty and request thatI
check on his girlfriend, Casey Cisneros, and let him know what vehicles were
parked in her driveway. One evening he requested that I run the plate of a
vehicle that was parked in an adjacen mveway near Ms. Cisneros home on
Patinka Drive. He stated he was Wlth and he %8u1dn’t do it himself.
(See attachdd eXhlbltS)
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Leadership starts at the top and Chief Williams and Lt. Armstrong have failed
their officers and citizens by perpetuating the lack of leadership within the
police department and allowing the questionable ethics and unacceptable
behavior to continue without questions or repercussions.

I chose my career as a law enforcement officer and accepted the fact that I’ m
-~ J;‘gbut I did NOT sign on to be bullied kf{'
sexually harassed. -

After explaining how I felt retaliated against from Sgt. Witzel for standing up for
myself, I realized that no matter how hard one tries to get along, you can’t
reason with a bully. And, as long as retaliating bullies and sexually harassing
Sergeants are granted immunity for their actions or suffer no consequences for
their actions they will continue until someone stands up to them.

This has been my community and my home for almost (30) thirty years, and
with the help of family, friends and the Interim City Manager, John Naron, I'm.
standing up to report and stop the dysfunction within the Hearne Police
Department. I respectfully request that Sgt. Yohner, Sgt. Witzel and Officer
Barker be held accountable for their actions, or lack of actions, and answerable
to unacceptable behavior such as failing to report serious crime. Additionally, I
respectfully request that Chief Williams and Lt. Armstrong are held
accountable for their egregious lack of leadership resulting in the hostile
environment at Hearne Police Department.

I would appreciate discretion in this matter, as I intend to remain with the City
of Hearne Police Department as a faithful servant to the citizens of Hearne. On
, I proudly gave my Oath of Office, and to this day, I still solemnly
“Swear (or afﬁ—r})n) that I will faithfully execute the duties of the office of Police
Officer of The City of Hearne, of the State of Texas, and will to the best of my
ability preserve, protect, and defend the Constitution and laws of the United
States and of this State, so help me God.

g

And I will continue to uphold my promise to the Citizens of Hearne and the
State of Texas as I am proud to be a law enforcement officer.

Thank you for your attention to this matter. I look forward to hearing your
- proposal for resolving these issues.

Sincerely, _ =1

Officer *




